
FULL
STAFF APPLICA TION FORM 2008

For
Kawk aw a C amp and Retrea t
(Information received is strictly confidential.)

We recognize that this Ministry Application Form is extensive. We wish we did not have to ask 
these questions. However, in our desire to reduce the risk of abuse within our ministries, we 
believe this information is necessary to protect our children and to protect our staff. Thank you 
in advance for your understanding.

________________________Today’s Date _____________________ Position Applied For  
Personal 
Information            

___________________________________ _________Full Name   Male ______         Female  
___________________________Spouse's Name  

____________________________ __________________________Permanent Address   City 
________________________________ ____ _________________________Province   Code 

Email address ______________________________________________________________
____________________________ ___________________Phone Number (H)   School/office  

__________________________ ____ ___________________Driver's License   Date of Birth  

Single _____  Married _____  Engaged _____  Separated _____    
Divorced _____      Remarried _____    Widowed_____ 
Is your spouse supportive of your ministry involvement? If no, please explain.____________ 

________________________________________________________Current School Name 
____________________ ____ __________________________Address while at school   City 

________________________________ ____ _________________________Province   Code 
 Available at the above address from _______________  to ___________________________

_____________ Post Secondary Years Completed  ____ GPA ____ Grad Date _____Degree  
____________________________________________ Secondary School: Grade Completed  

_________________________________________________Occupation and/or Employer:  
__________________________________________________________________________ 
How would you rate your work? (circle one)  poor,    fair,    good,     excellent.

_______________________________________What are your education and career goals?  
__________________________________________________________________________ 

___________________________________________________Hobbies, Interests or Skills:  

Spiritual 
History             

____________________________________________________Full Name of your Church  
______________________________________________________________Denomination  

______________________________________________________Church Mailing Address  
_________________________________________________How long have you attended?  

_________________Pastor’s Name ______________________________     Church Phone  
___________________________________________How regularly do you attend services? 



2______________________________When did you receive Christ as your Lord & Saviour?  
Current ministry involvement, if any. ___________________________________________

Full Staff Application Form  page 



3Please answer the following questions on the opposite pages.
1. In a brief paragraph, please explain how you became a Christian & outline your spiritual journey.
2. What role does God play in your life now?
3.  How do you know you are a Christian?   What does it mean to you today?
4. What evidence do you have for your salvation?
5. Please describe your current devotional life. How would you assess it?
6. Describe two or three qualities that you think should be evident in a Christian’s life.
7.  How do you hope to contribute to camp life?

Ministry 
Information            
Other churches I attended in the last 5 years & the ministry experience in them:

_______1. Name of Church _________________________________ Length of attendance  
______________________________________List and describe any ministry involvement.  

__________________________________________________________________________ 
__________________________________________________________________________ 
__________________________________________________________________________ 

_________________Pastor or Ministry Supervisor _________________________ Phone #  

_______2. Name of Church _________________________________ Length of attendance  
______________________________________List and describe any ministry involvement.  

__________________________________________________________________________ 
__________________________________________________________________________ 
__________________________________________________________________________ 

_________________Pastor or Ministry Supervisor _________________________ Phone #  

Have you taken any courses or received any training that would equip you for Christian
___________________________________________________________ministry? Explain  

__________________________________________________________________________ 

Personal 
Skills            
Which activity and what qualifications or experience do you have? 

Competent
to teach

Some
experience

Interested
In learning

Archery

Bouldering

Swimming

Canoeing

Riflery

Crafts

Kayaking

Wakeboarding

Water skiing

Guitar

Outdoor skills

Competent
To lead

Some
experience

Interested
In learning

Games

Full Staff Application Form  page 



4Guitar

Song leading

Hiking

Drama

Which area of ministry you are interested in:
__Kitchen  __Maintenance  __Housekeeping __Boat driver 
__Group Leader __LIT (Leader In Training) __GLT Leader  __ LIT Leader
__Life Guard  __Assistant Life Guard __1st Aid/Nurse __ Wakeboard Instructor
 

______________________________________________Which week(s) are you available?  
Autobiographical Summary
Describe any previous experience you have had for the position you are requesting and list 
appropriate certificates, licenses, qualifications etc.

___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 

What current 1st ____________________________________ Aid certificate(s) do you hold?  
___________________Do you have a Pleasure Craft Operator’s Certificate (Boat License)?  

__________________________________________Do you have a Class 4 Drivers License?  
Would you be willing to get either?  Which one? ___________________________________

__________________________________What are you personal strengths and weaknesses?  
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 

_______________________Who has been the most influential person in your life and why?  
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 

________________________Comment on your family (relationships, size, background, etc.) 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 

________________________Why do you want to minister at Kawkawa Camp and Retreat?   
___________________________________________________________________________ 
___________________________________________________________________________ 
___________________________________________________________________________ 

Full Staff Application Form  page 



5
________________________________How did you learn about Kawkawa Camp and Retreat?  

_____________________________________________________________________________ 
_____________________________________________________________________________ 

Circle the number that best describes you. Be honest!
     poor  average  good      poor  average  good

Interest in camp Ministry  1 2 3 4 5  6 7 8 9 10            Mental Awareness   1 2 3 4 5  6 7 8 9 10          
Neat/organized        1 2 3 4 5  6 7 8 9 10  Willingness to Learn  1 2 3 4 5  6 7 8 9 10         
Dependability          1 2 3 4 5  6 7 8 9 10  Self - starter          1 2 3 4 5  6 7 8 9 10         
Controlled temper   1 2 3 4 5  6 7 8 9 10  Patience    1 2 3 4 5  6 7 8 9 10
Conscientious   1 2 3 4 5  6 7 8 9 10           Relationships with Children  1 2 3 4 5  6 7 8 9 10
Good listener   1 2 3 4 5  6 7 8 9 10    Adults  1 2 3 4 5  6 7 8 9 10
Current spiritual growth   1 2 3 4 5  6 7 8 9 10  Creativity    1 2 3 4 5  6 7 8 9 10

I agree to the following:

I agree with and accept the C&MA statement of Faith.
I agree with and accept Kawkawa’s  Mission Statement, core values, and standards, and agree to 

practice them and live by them.
I agree to live in harmony with all other staff, share the workload, and live under the authority of 

Kawkawa’s leadership people.
If any disagreement arises, I will follow the Scriptural injunction as detailed in the Bible, 

Matthew 18: 15-19.
I will welcome instruction and seek to benefit from it.
I will be willing to perform ordinary tasks conscientiously and cheerfully.
I agree to go above and beyond the call of duty to further the ministry.
I agree to attend all training sessions required of me.

To the best of my knowledge, all information which has been given in this form or during
any interview, is accurate and complete.

__________________________________ __________________________Signed   Date 

Full Staff Application Form  page 



6
Confidential 
Information            
In order to provide a safe and secure environment for our children, we believe it is necessary to include the 
following questions as part of our application process. The Camp will keep all information strictly 
confidential. (Police may access this information, under warrant, if requested). Answering yes to any of the 
questions may not preclude your involvement in ministry. Thank you for your understanding.

Working with young people and being part of a team that is responsible to teach them solid Christian 
principles requires high moral standards, and good ethical and spiritual values. I assure the Kawkawa
Board, as the oveerseers of this ministry, that God’s Word, the Bible, is the major guide in my Christian 
lifestyle, and that my life is free of the following:
Initial       Initial
___ Use of alcoholic beverages   ___ Use of tobacco
___ Addiction to any drugs   ___ Profane speech
___ Inappropriate sexual behaviour  ___ Immodest relationships
___ Any habits that may compromise or diminish good role modeling to youth.

 Are there circumstances or traits in your lifestyle or
background that would call into question your ability
to work with children or youth?

 Have you ever been arrested or convicted for the use or sale of drugs? 
 Have you ever been hospitalized or treated for alcohol or

substance abuse?
 Have you ever been convicted of a criminal offense?
 Do you have any pending criminal charges or convictions?
 Have you ever been accused, arrested or convicted for any

abuse-related crimes? 
 Have you ever been the subject of any disciplinary action (including

Discharge) or investigation by a church, religious or other organization,
or by an employer?

 Do you have any health concerns of which we should be aware?
 If you have answered yes to any of the above questions, please explain. 
______________________________________________________________________________ 
______________________________________________________________________________ 

Signed: __________________________. Full Name (print) ________________________ 

References             
Applications can not be proccesses until all references have been received.  Please provide three 
references.  Two Reference “A”s must be from a PASTOR, YOUTH LEADER, CLERGYMAN or 
FULL-TIME CHRISTIAN WORKER who knows you well.  Reference “B” must be from a PAST or 
PRESENT TEACHER or EMPLOYER who knows you well.

Personal Information               
I consent to my name, address, phone numer, and email address, being made available to staff of 
Kawkawa Camp & Retreat in the “Summer Staff 2005” list.  I understand that my information will not be 
given to anyone other than those people involved in Kawkawa Camp & Retreat during the summer of 
2005.
___agree    ___disagree

THE CHRISTIAN AND MISSIONARY ALLIANCE IN CANADA.
STATEMENT  OF FAITH FOR KA WKAWA CAMP & RETREA T

Full Staff Application Form  page 
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7There is one God, who is infinitely perfect, existing eternally in three persons: Father, Son, and Holy Spirit. (Isaiah 44:6; 
Isaiah 45:5-6; Matthew 5:48; Deuteronomy 32:4; Matthew 3:16-17; Matthew 28:19) 

Jesus Christ is true God and true man. He was conceived by the Holy Spirit and born of the Virgin Mary. He died upon 
the cross, the Just for the unjust, as a substitutionary sacrifice, and all who believe in Him are justified on the grounds of 
His shed blood. He arose from the dead according to the Scriptures. He is now at the right hand of the Majesty on high as 
our great High Priest. He will come again to establish His kingdom of righteousness and peace. (Philippians 2:6-11; 
Hebrews 2:14-18; Colossians 2:9; Matthew 1:18; Luke 1:35; 1 Corinthians 15:3-5;       1 John 2:2; Acts 13:39; Hebrews 
4:14-15; Hebrews 9:24-28; Matthew 25:31-34; Acts 11:1)

The Holy Spirit is a divine person, sent to indwell, guide, teach, and empower the believer, and to convince the world of 
sin, of righteousness, and of judgement. (John 14:16-17; John 16:7-11; 1 Corinthians 2:10-12)

The Old and New Testaments, inerrant as originally given, were verbally inspired by God and are a complete revelation 
of His will for the salvation of people. They constitute the divine and only rule of Christian faith and practice. (2 
Timothy 3:16; 2 Peter 1:20-21)

Humankind, originally created in the image and likeness of God, fell through disobedience, incurring thereby both 
physical and spiritual death. All people are born with a sinful nature, are separated from the life of God, and can be saved 
only through the atoning work of the Lord Jesus Christ. The destiny of the impenitent and unbelieving is existence 
forever in conscious torment, but that of the believer, is everlasting joy and bliss. 
(Genesis 1:27; Romans 8:8; 1 John 2:2; Matthew 25:41-46; 2 Thessalonians 1:7-10)

Salvation has been provided through Jesus Christ. Those who repent and believe in Him are united with Christ through 
the Holy Spirit and thereby regenerated (born again), Justified, sanctified and granted the gift of eternal life as adopted 
children of God. (Titus 3:5-7; Acts 2:38; John 1:12; 1 Corinthians 6:11) 

It is the will of God that in union with Christ each believer should be sanctified thoroughly thereby being separated from 
sin and the world and fully dedicated to God, receiving power for holy living and sacrificial and effective service toward 
the completion of Christ’s commission. This is accomplished through being filled with the Holy Spirit which is both a 
distinct event and progressive experience in the life of the believer. (1 Thessalonians 5:23; Acts 1:8; Romans 12:1-2; 
Galatians 5:16-25)

Provision is made in the redemptive work of the Lord Jesus Christ for the healing of the mortal body. Prayer for the sick 
and anointing with oil as taught in the Scriptures and are privileges for the Church in this present age. (Matthew 8:16-17; 
James 5:13-16)

The universal Church, of which Christ is the head, consists of all those who believe on the Lord Jesus Christ, are 
redeemed through His blood, regenerated by the Holy Spirit, and commissioned by Christ to go into all the world as a 
witness, preaching the Gospel to all nations. The local Church, the visible expression of the universal Church, is a body 
of believers in Christ who are joined together to worship God, observe the ordinances of Baptism and the Lord's Supper, 
to pray, to be edified through the Word of God, to fellowship, and to testify in word and deed to the good news of 
salvation both locally and globally. The local church enters into relationships with other like-minded churches for 
accountability, encouragement, and mission. (Ephesians 3:6-12; Ephesians 1:22-23; Acts 2:41-47; Hebrews 10:25; 
Matthew 28:19-20; Acts 1:8; Acts 11: 19-30; Acts 15) 

There shall be a bodily resurrection of the just and of the unjust; for the former, a resurrection unto life; for the latter, a 
resurrection unto judgement. (1 Corinthians 15:20-23; 2 Thessalonians 1:7-10)

The second coming of the Lord Jesus Christ is imminent and will be personal and visible. As the belliever’s blessed 
hope, this vital truth is an incentive for holy living and sacrificial service toward the completion of Christ’s commission. 
(1 Thessalonians 4:13-17; Titus 2:11-14; Matthew 24:14;  Matthew 28:19-20).

I agree with and accept the above statement of faith. I further agree to live in harmony with all other staff, share the 
workload, be a Christ-like example to campers and staff and live under the authority of the Kawkawa leadership.

__________________Signature: ____________________    Name: ____________________    Date 

Full Staff Application Form  page 



8Kawkawa Camp and Retreat Ð Confidential Reference Form ÒBÓ
  TO APPLICANT:  Please give this form to one of the following: PAST or PRESENT TEACHER, 

EMPLOYER who knows you well.
  TO RECIPENT:  The person below has applied to be on summer staff with Kawkawa 
Camp and Retreat and has given
     your name as a reference. Please complete and mail this form as soon 
as possible to:
     Kawkawa Camp and Retreat, 66706 Kawkawa Lake Road, Hope BC 
V0X 1L1.
     These references are confidential. Please do not return to applicant. 
Thank you for your help.

          Honestly evaluate the applicant as you have seen them live and perform 
in the routine of daily life.
Explanation:  Study each square in a horizontal row and circle number (1-10) indicating appropriate level. 
Particularly appropriate phrases should

be circled no matter which box they are in. Please add any comments on separate paper.

I have known the applicant for ____________________ .   In what capacity? 
__________________________________________________

P E R S O N A L 
INTEGRITY

- questionable at 
times.

- easily swayed.
-      low moral 
decisions

1                                      
2

- generally honest 
but may stretch 
the truth.

- makes good 
decisions only in 
optimal 
situations.

3                                      
4

- generally honest 
and true.

- makes good 
decisions in most 
situations.

- desires growth 
and 
integrity.

5                                      
6

- high values and 
trustworthy.

- makes wise 
decisions.

-      very dependable. 

7                                      
8

- extremely high 
values and 
consistently 
trustworthy.

- Consistently 
makes wise 
decisions.

-      stands up for 
truth.
9                                    
10

RESPECT FOR 
AUTHORITY

- disrespectful.
-      doesn’t listen.
-      disrupts 
meetings.
- often undermines 
       authority.
1                                      
2

- critical.
- has selective 

hearing.
- goes along with 

leaders when 
wants to.

3                                      
4

- respectful.
-      usually listens 
well.
- cooperates with 
        authority.

5                                      
6

- very respectful.
-      seeks instruction.
- helpful to those 

in 
       charge.

7                                      
8

- Shows great 
deference.

- strongly supports 
        leaders.
-      seeks counsel.

9                                    
10

L E A D E R S H I P 
ABILITIES

- passive, 
indifferent.

-      no control of 
group.
-      doesn’t follow 
well.

1                                      
2

- a contributor.
- has difficulty 
       controlling 
group.
-      only wants to 
follow.

3                                      
4

- contributes 
positively.

-      able to control 
group.
-      good leader.

5                                      
6

- Consistent, 
positive 
influence.

-      controls group 
well.
-      very good leader.
- others seek her/

his  
       advice.
7                                      
8

- Leader of 
leaders.

- Unusual ability 
to lead.

- controls group 
with 

        ease.

9                                    
10

Applicant’s Name:

Position Applied For:



9W O R K I N G 
WITH OTHER 
PEOPLE

- causes friction.
- impatient with 

others
-      loner.

1                                      
2

- works best alone.
- hard to talk to.
-      not supportive of 
team

3                                      
4

- usually 
cooperative, 
supportive.

- maintains team.

5                                      
6

- goes out of way 
to cooperate, 
approachable.

- team builder.

7                                      
8

- always 
considerate, 
thoughtful.

- a peacemaker.
- builds unity.

9                                    
10

Kawkawa Camp and Retreat – Confidential Reference Form “B”. page  2.
APPEARANCE -      dishevelled.

-      unkempt.
-      slovenly.
1                                      
2

-      untidy.
-      careless 
appearance.
-      torn clothes.
3                                      
4

-      clean and tidy.
-      clothes not torn.
-      first impression 
is ok.
5                                      
6

-      well groomed 
clothing
- makes a good 

first 
       impression.
7                                      
8

-     sharp.
- make excellent 

first 
       impression.
9                                    
10

H E A L T H , 
ENERGY AND 
ENDURANCE

-     lethargic.
-     no endurance.
-     poor health.

1                                      
2

-      tires easily.
-      finds it hard to 
keep up
-      

3                                      
4

- able to keep up 
with 

       most.
- has the energy to 
       complete duties.
5                                      
6

- easily keeps up 
with 

       daily activities.
-      able to pace self 
well.
-      just keeps on 
going.
7                                      
8

- others find it 
hard to 

       keep up with her/
him.
- full of vitality 

and 
       energy.
9                                    
10

M A N N E R / 
S O C I A L 
AWARENESS

- withdrawn.
- quick tempered.
- overbearing.

1                                      
2

- timid, shy.
- irritating.
- does not 

volunteer 
information.

3                                      
4

- well balanced.
- good listener.
-      tactful
-     converses well.
5                                      
6

- confident
- very tactful
- alert.
-      includes others.
7                                      
8

- enthusiastic, 
warm.

- perceptive.
-      puts others at 
ease.
-      very welcoming.
9                                    
10

E M O T I O N A L 
M A T U R I T Y 
A N D 
STABILITY

- moody, 
unpredictable.

- unresponsive.
-      unstable.

1                                      
2

- usually balanced.
- occasional mood 
        swings.
-       overly sensitive.
3                                      
4

- well balanced in 
most situations.

-      stable.
-      usually 
predicable.
5                                      
6

- very well 
balanced.

-      a strength to 
others.
-      gives good 
counsel

7                                      
8

- very stable 
regardless of 
situation.

- provides 
excellent  

        biblical counsel.
9                                    
10

CONCERN FOR 
OTHERS

- harsh with 
people.

- sarcastic.
- shows no interest 

in 
       others.

1                                      
2

- misses 
opportunities to 
share.

-      doesn’t support 
        others.
-      not a good 
listener.
3                                      
4

- shows personal 
interest/respect to 
others.

- shows support  to 
others.

5                                      
6

-    shares self with 
others.
-    wants to see 
others 
     grow.
-    good support to 
others.
-    very interested in 
others
7                                      
8

- strong desire to 
see others grow.

- consistently 
demonstrates 
loving concern 
for others.

9                                    
10

WORK HABITS - procrastinator
- lazy
- ignores 

instruction
- sloppy
-      not punctual
1                                      
2

- does the 
minimum

- doesn’t see 
what’s needed

- needs constant 
supervision

3                                      
4

- enjoys work
- completes all 

assignments
- follows 

instruction
- occasionally late
5                                      
6

- takes pride in 
work

- always punctual
- dependable
- does what’s 

needed.
-      needs little 
supervision 
7                                      
8

- very dependable
- works well 

without 
supervision

- takes initiative
- goes above & 

beyond. 
9                                    
10

Full Staff Application Form  page 



10Does the applicant have any problems or habits that you think we should be aware of in their possible work 
with children?

If you had a child would you want this person to live/work with them in a camp situation? 
______________________________________________

What special contributions do you feel the applicant would bring to a camping program?

I ____ Highly Recommend ____ Recommend    ____ Recommend With Reservations  ____ Do Not 
Recommend applicant for position.
I prefer to discuss this on the phone. Please call me.  Phone ( _____ ) ___________________________ Date 
_________________________  
Name (PLEASE PRINT) ______________________________________________  Position 
______________________________________________
Address __________________________________________________  Code _________________ Signature 
______________________________

Kawkawa Camp and Retreat Ð Confidential Reference Form ÒAÓ

TO APPLICANT:  Please give this form to one of the following: PASTOR, YOUTH LEADER, CLERGYMAN or FULL-TIME 
CHRISTIAN WORKER who knows you well.   You will need to have two Reference Form “A”s completed by two different people. 
 TO RECIPENT: The person below has applied to be on summer staff with Kawkawa Camp and Retreat and has 
given your name as a reference.
      Please complete and mail this form as soon as possible to: Kawkawa 
Camp and Retreat
      66706 Kawkawa Lake Road, Hope BC V0X 1L1. Or fax to 604 869 
2878 Do not return to applicant.
     Honestly evaluate the applicant as you have seen them live and perform 
in the routine of daily life.

Explanation:  Study each square in a horizontal row and circle number (1-10) indicating appropriate level. 
Particularly appropriate phrases should be circled no matter which box they are in. Please add 
any comments on separate paper.

SPIRITUAL 
MATURITY AND 
STABILITY

- lacks a desire for 
the things of 
God,  has no 
testimony in life.

-      never prays 
aloud.

-      unsure of beliefs.

1                                      
2

- leans on friends,  
weak           

       testimony in life.
- occasionally 

prays in    
groups.

-      not grounded in 
faith.

3                                     
4

- up and down, 
finds it difficult 
to share 
testimony.

-      usually lives out 
faith.
- fairly consistent 

in 
       applying 
scripture,
5                                      
6

- steady and 
growing, enjoys 
sharing faith.

-      solid faith
- consistent in 

living out 
       faith

7                                      
8

- an inspiration to 
others, effective 
testimony and 
life.

- consistent in 
relying 

       on God.
-      disciples others.
9                                    
10

Full Staff Application Form  page 
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11P E R S O N A L 
INTEGRITY

- questionable at 
times.

- easily swayed.
-      low moral 
decisions
- unable to transfer   
       between different 
       situations
1                                      
2

- generally honest 
but may stretch 
the truth.

- makes good 
decisions only in 
optimal 
situations.

3                                      
4

- generally honest 
and true.

- makes good 
decisions in most 
situations.

- desires growth 
and 
integrity.

5                                      
6

- high values and 
trustworthy.

- makes wise 
decisions.

-      very dependable. 

7                                      
8

- extremely high 
values and 
consistently 
trustworthy.

- Consistently 
makes wise 
decisions.

-      stands up for 
truth.
9                                    
10

CHRISTIAN 
EXAMPLE – 
CONSISTANCY OF 
WORD & LIFE

-      no evidence of 
faith.
-     easily 
discouraged
-     not a role model 
to 
      follow.

1                                      
2

-      little evidence of 
faith.
-      can be swayed.
-      poor role model.

3                                      
4

-      tries to live the 
life.
- stands firm in 

most     
       situations.
-      usually good 
example.

5                                      
6

- consistently a 
good 

        example.
- encourages 

others in 
        faith walk.
-      life is a 
testimony.
7                                      
8

- excellent role 
model. 

- displays Christ-
likeness 
consistently. 

-      confident in 
Christ.

9                                    
10

R E S P E C T . F O R 
AUTHORITY

- disrespectful.
-      doesn’t listen.
-      disrupts 
meetings.
- often undermines 
       authority.
1                                      
2

- critical.
- has selective 

hearing.
- goes along with 

leaders when 
wants to.

3                                      
4

- respectful.
-      usually listens 
well.
- cooperates with 
        authority.

5                                      
6

- very respectful.
-      seeks instruction.
- helpful to those 

in 
       charge.

7                                      
8

- Shows great 
deference.

- strongly supports 
        leaders.
-      seeks counsel.

9                                    
10

L E A D E R S H I P 
ABILITIES

- passive, 
indifferent.

-      no control of 
group.
-      doesn’t follow 
well.

1                                      
2

- a contributor.
- has difficulty 
       controlling 
group.
-      only wants to 
follow.
3                                      
4

- contributes 
positively.

-      able to control 
group.
-      good leader.

5                                      
6

- Consistent, 
positive 

-      controls group 
well.
-      very good leader.
- others seek her 

advice.
7                                      
8

- Leader of 
leaders.

- Unusual ability 
to lead.

- controls group 
easily

9                                    
10

Kawkawa Camp and Retreat – Confidential Reference Form “A”. page 2.
WORKING.WITH 
OTHER PEOPLE

- causes friction.
- impatient with 

others
-      loner.
-      avoided by 
others
1                                      
2

- works best alone.
- hard to talk to.
-      not supportive of 
team
-      tolerated
3                                      
4

- usually 
cooperative, 
supportive.

- maintains team.
-     liked by others
5                                      
6

- goes out of way 
to cooperate.

- Well liked by 
others

- team builder.
7                                      
8

- always 
considerate,

- Sought out by 
others

- a peacemaker.
- builds unity.
9                                    
10

HEALTH, ENERGY 
AND ENDURANCE

-     lethargic.
-     no endurance.
-     poor health.

1                                      
2

-      tires easily.
-      finds it hard to 
keep up
-      

3                                      
4

- able to keep up 
with 

       most.
- has the energy to 
       complete duties.
5                                      
6

- easily keeps up 
with 

       daily activities.
-      able to pace self 
well.
-      just keeps on 
going.
7                                      
8

- others find it 
hard to 

       keep up with her/
him.
- full of vitality 

and 
       energy.
9                                    
10

Full Staff Application Form  page 



12M A N N E R / 
S O C I A L 
AWARENESS

- withdrawn.
- quick tempered.
- overbearing.

1                                      
2

- timid, shy.
- irritating.
- does not 

volunteer 
information.

3                                      
4

- well balanced.
- good listener.
-      tactful
-     converses well.
5                                      
6

- confident
- very tactful
- alert.
-      includes others.
7                                      
8

- enthusiastic, 
warm.

- perceptive.
-      puts others at 
ease.
-      very welcoming.
9                                    
10

E M O T I O N A L 
M AT U R I T Y. A N D 
STABILITY

- moody, 
unpredictable.

- unresponsive.
-      unstable.
-      over-reacts
1                                      
2

- usually balanced.
- occasionally 

moody
- easily stressed
-      overly sensitive.
3                                      
4

- well balanced in 
most situations.

-      stable.
-      usually 
predicable.
5                                      
6

- very well 
balanced.

-      a strength to 
others.
-      gives good 
counsel

7                                      
8

- very stable 
regardless of 
situation.

- provides 
excellent  

        biblical counsel.
9                                    
10

CONCERN FOR 
OTHERS

- harsh with 
people.

- sarcastic.
- shows no interest 

in 
-      no respect for 
others
1                                      
2

- misses 
opportunities to 
share.

-     doesn’t support 
others.
-     not a good 
listener.
3                                      
4

- shows personal 
interest/respect 

- shows support  to 
others.

5                                      
6

-    shares self with 
others.
-    wants growth in 
others 
-    good support to 
others.
-    very interested in 
others
7                                      
8

-      helps others 
grow.
- Sacrifices self for 

others
- loving & 

concerned 
9                                    
10

WORK HABITS - procrastinator
- lazy
- ignores 

instruction
- sloppy

1                                      
2

- does the 
minimum

- not punctual
- doesn’t see 

what’s needed
- constant 

supervision
3                                      
4

- enjoys work
- completes all 

assignments
- follows 

instruction
- occasionally late
5                                      
6

- takes pride in 
work

- dependable
- sees & does 

what’s 
needed.

-      needs little 
supervision 
7                                      
8

- very dependable
- works well 

without 
supervision

- takes initiative
- goes over & 

above.
9                                    
10

Does the applicant have any problems or habits that you think we should be aware of in their possible work 
with children?

Is the applicant mature enough spiritually to lead a Bible study with campers? Which age group, if any, would 
not work well?

I have known the applicant for ______________ .  In what capacity? 
________________________________________________________
I ____ Highly Recommend ____ Recommend    ____ Recommend With Reservations  ____ Do Not 
Recommend applicant for position.
I prefer to discuss this on the phone. Please call me.  Phone ( _____ ) ___________________________ Date 
_________________________  
Name (PLEASE PRINT) ______________________________________________  Position 
______________________________________________
Address _______________________________________________________  Code __________________ 
Signature ________________________
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